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As Director of Education for the Rainy River District School Board, I 
am pleased to share the 2017-2018 Director’s Annual Report, which 
highlights some of the exciting accomplishments and events that 
have occurred within the Board over the past year. Our Strategic 
Plan sets the direction, focusing our efforts to reach every student 
and identifying the priorities to enhance and support student 
achievement and well-being.

During this year, we continued our focus on our Strategic Plan's 
two pillars — A Culture of Lifelong Learning and A Culture of 
Caring. Together, we worked hard to maintain our focus on making 
a difference in the achievement and well-being of our students by 
ensuring our schools are highly effective centres of learning. 

Thank you to the Board of Trustees for their commitment and 
dedication to student success. Thank you to our staff, parents, 
caregivers, community partners, and community members who all 
assist in creating a culture of collaboration and caring, putting the 
interest of students in the forefront of their thinking and actions.

The leadership of our students is also to be recognized and 
celebrated. Our students continue to share their vision for 
improved learning opportunities and environments, while building 
skills and abilities that provide a strengthened foundation for their 
achievement.

Together, we are truly empowering our students to believe in 
themselves, to achieve, and to dream.

Yours in education,
Heather Campbell, Director of Education
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HEATHER CAMPBELL  
DIRECTOR OF EDUCATION

DIRECTOR'S MESSAGE



Together, we 
empower all 
students to
believe in 
themselves, 
to achieve, 
and to dream.
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Special thanks to                    for many of the photos. 
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STRATEGIC PLAN
2017-2022

Our students pursue 
learning pathways 
that reflect their 
individual interests 
and needs, and 
build their skills for 
the future.

Our students are 
prepared for their 
futures through 
excellence in 
instruction and 
assessment.

Our students 
experience a sense 
of belonging in 
caring environments 
that address their 
well-being.

Our staff is 
supported in mutually 
respectful and 
productive working 
relationships to 
enhance the success 
of all our students.

A CULTURE OF LIFELONG LEARNING

Our staff is 
equipped with the 
skills and resources 
to support every 
student in achieving 
success.

Our students, staff, 
and communities 
are supported in 
safe, inclusive, and 
collaborative learning 
environments.

A CULTURE OF CARING
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A CULTURE OF 
LIFELONG LEARNING

PATHWAYS

Enhance student, parent/guardian and staff understanding and awareness of all career 
opportunities and skill development.

KEY ACCOMPLISHMENTS:
• Board Pathways team meetings aligned practice and planning and involved Student Success, 

Guidance, Dual Credit, and Cooperative Education teachers, Specialist High Skills Majors leads, and 
school and system administration from across the District.

• Our Pathways resource, with a corresponding website, was completed. Parents, staff, and students 
were consulted to inform the development of the Pathways resource. 

• A Specialist High Skills Major in the Environment sector at Rainy River High School was approved for 
2018-19. This will be added to the following SHSM Programs already available to RRDSB students: 
Manufacturing, Business, Health & Wellness, Environment, and Hospitality & Tourism.

Pathways Exploration is a part of the Ministry of Education’s 
Student Success Initiative. The goal is to prepare students 
for the future. It is important for students to find success and 
joy in their learning throughout high school and beyond. The 
RRDSB Pathways Planning Guide assists students in planning 
and pursuing a post-secondary destination that relates to their 
interests, skills and abilities.

Pathways initiatives provide a wide range of course types, 
programs and learning opportunities to prepare students for 
success in secondary school and beyond. Secondary schools 
offer a variety of course types to meet the needs of all learners.
The Pathways Planning Guide is a tool designed for students at 
the Rainy River District School Board to help with course selection 
and to assist them in exploring the many career opportunities 
and post-secondary education options available. With these 
tools, students and parents can work together to build a pathway 
through secondary school towards students’ chosen post-
secondary destination(s) and career(s). For more information, 
visit: pathways.rrdsb.com

Pathways Planning for Grade 7-12 Students
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KEY ACCOMPLISHMENTS:
• All alternative education settings, including the United Native Friendship Centre and Section 

23 classrooms, incorporated the modified eLearning course offerings, as appropriate to their 
delivery mode.

• A review of eLearning rates shows that over the past 3 to 5 years, the retention rate has 
increased by 9% points, from 83% to 92%, and the success rate has stayed around 91%.

• A pilot with Confederation College ran from January to May 2018, supporting 9 adult students 
working towards Dual Credit programming.

• The Transition Room Pilot, Year 2, continued at Crossroads and Robert Moore Schools for 
younger students in the area schools needing additional social-emotional and learning supports.  

Review and refine Alternative Education pathways.

The Adult Dual Credit Pilot Program was initiated 
in 2017-2018 in partnership with Confederation 
College through the School College Work Initiative. 
The primary target group was adults 21 years old 
and over who were close to completing their Ontario 
Secondary School Diploma. Those enrolled in the 
Program are able to complete their high school 
courses while simultaneously working on college 
credits.

The Program teaches skills that can be used 
throughout life, within an adult learning environment. 
As the student finishes their high school diploma, 
they already will have a head start on pursuing 
further education. Last year, the College course 
offered for the Adult Dual Credit was TP155 Trades 
Studies I —an introduction to carpentry, welding, and 
automotive. 

A total of 9 adult students took part in the Program. 
The Program will continue by offering an Adult Dual 
Credit college course in culinary arts for the 2018-
2019 year. 

Adult Dual Credit Program



8

Sustain and enhance programming options, with a focus on second language 
programming and technological education.

The Techways Program allows students to explore 
basic Carpentry (design and build) and Bicycle 
Mechanics (maintenance) in a safe environment 
and to get hands-on experience for some of the 
possible pathways that are available to them. 

The teaching strategy that is used throughout 
this program is aligned with the technological 
problem-solving skills continuum found within 
the Ontario Science and Technology curriculum 
document Grades 1-8. Reflecting this continuum, 
students will develop the ability to design 
solutions to problems through careful planning, 
purposeful selection of tools and materials, 
testing and retesting, modification of product 
design or process, sharing solution and making 
recommendation for changes and improvement.

The Program also embeds Guidance and Career 
Planning supports for students in preparation for 
their transition to high school. 

Techways Program

KEY ACCOMPLISHMENTS:
• Year 1 of the Ojibwe Language Strategy was successfully implemented in partnership with 

Seven Generation Education Institute, the 10 First Nation communities of the lower part of 
Treaty 3, and other community partners. 

• The Itinerant Technological Education Program teacher was hired and began providing 
programming to Grade 7 and 8 students. The purchase of resources and consultation with 
school staff and administrators have helped to inform the programming of “Techways”.   
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As part of TakingITGlobal's Connected North program, Rainy River 
District School Board students learned about Ojibwe language and 
culture through art. The program partnered with Indigenous Artist and 
Visual Story Teller, Nyle Johnston at Miigizi Creations, to develop an 
Ojibwe Language and Education Resource Kit called "Connecting with 
our First Family."

The purpose of the project was to support students and educators in 
the process of understanding and appreciating the Anishinaabe Nation 
and strengthening identity, culture, Ojibwe language revitalization and 
community development. The collection of images, featuring different 
line drawings of animals, birds and insects, were transformed into a series of educational resources, games and 
learning activities for classrooms and youth groups. The resources include a deck of cards featuring 40 images 
and a series of learning activities for educators to use in classes of different grades; a colouring book with animal 
descriptions prepared by Jason Jones, Ojibwe Language Coordinator at the Rainy River District School Board; 
games like animal Bingo; a 12-month calendar; and more.

The project was inspired by Mr. Jones, along with elders from Treaty 3 Territory, who have been passing on 
traditional knowledge about animals and our relationship to the land to the next generation. "It is only when 
we understand our relationship to the animals, birds, fish, insects and other creatures, that we can truly know 
ourselves and experience the beauty of our interconnectedness," said Mr. Jones. The art project was featured as 
a Community Gallery exhibition at the Art Gallery of Ontario through September 30, 2018.

Ojibwe Language & Art Project

Ojibwe Language Strategy - Year 1

The Rainy River District School Board partnered with Seven 
Generations Education Institute to launch the Ojibwe Language 
Strategy, a seven-year project that looks to increase Ojibwe language 
programming while creating a pathway for students to become 
Ojibwe language teachers and Early Childhood Educators. 
The Strategy began in late spring of 2017, with the hiring of a Project 
Manager, the start of Ojibwe Immersion classes offered through 
Seven Generations Education Institute, the initial work with preschool 
programs to increase Ojibwe language programming, and the 
further development of the Ojibwe language Translation Tool. The 
Translation Tool development has involved the work of three full-time 

Translators, who have completed an excess of 70,000 words (7,000 sentences) translated. This is perhaps 
the largest database of one-to-one Ojibwe to English translations which exists in our dialect. In addition to 
the Translation Tool, other Ojibwe content has been created, such as:
• Materials for the Family Night Program - parents will be trained how to play the games, sing the songs, 

etc. 
• Language Kits - three digital language kits were completed, which include formal lesson plans, activities, 

flashcards, posters, lyrics, songs, sound bytes, and books.
• Apps - three Anishinaabemowin apps were developed targeting three different user groups: preschool, 

beginner learners of any age, and intermediate learners.
• Books - Seventeen books were created, including six preschool vocabulary stories. 
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A CULTURE OF 
LIFELONG LEARNING

STUDENT ACHIEVEMENT

Focus on continuous improvement and the narrowing of the achievement gap through a 
balanced mathematics program and a balanced literacy program, K-12.

KEY ACCOMPLISHMENTS: 
• Math professional development sessions for staff have ranged from at the elbow coaching/

co-teaching, to small and large groups, to Professional Learning Communities, to staff 
meetings, involving Education Support Personnel, Early Childhood Educators, and teachers. 

• A total of 29 full days of teacher professional development sessions occurred, including 
a session for Special Education Resource Teachers on intervention strategies and math 
Running Records.  

• Cross-curricular Secondary Literacy Teams were formed and met throughout the year, 
embedding literacy across all subject areas at staff meeting and professional development 
sessions. 

• Reading Recovery training was provided to six teachers.

Reading Recovery™ is a professional development 
opportunity for teachers, as well as a short-term 
intervention provided to Grade 1 students. Reading 
Recovery™ was fully implemented within the Rainy River 
District School Board for the 2017-2018 school year. Six 
teachers participated in Reading Recovery™ training, 
with another three teachers continuing on in the role. 
These teachers currently facilitate lessons for 32 Grade 
1 students across the Rainy River District. Grade 1 
students experiencing the most difficulty learning to read 
and write are selected for the short-term (approximately 
12-20 weeks) intervention. Reading Recovery™ has 
been proven effective with all children, helping to 
establish the foundation for literacy success.

Reading Recovery
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While the 2017-2018 EQAO overall results show that the Board remains below the provincial average in the 
areas of Literacy and Math, gains were made at several of the schools and over time as cohorts of students 
progressed through the grades.

Grade 3 and 6 - Reading and Writing
In 2017-2018, 59% of Grade 3 students met or exceeded provincial standard on the Reading portion of the 
EQAO assessment, while the Grade 6 Reading results have remained stable over the past five years, with 
72% of students achieving Level 3 or higher in 2017-2018. In Grade 3 and Grade 6 Writing, 57% and 62% of 
students met or exceeded provincial standard, respectively. These Writing results are indicative of a need for 
growth across the District.

EQAO
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Grade 9 - Mathematics
Of the 69 students in the Board who participated in the Applied Math assessment this past year, 30% of them 
met or exceeded the provincial standard. Seven percent of students in Applied Math achieved Level 4, which is 
approaching the provincial rate of 10% and is slightly lower than the Board average for the past 5 years of 9.4%. 
Thirty-eight percent of students taking Applied Math in our Board achieved Level 2. This means that 68% of 
students in Applied Math achieved 60% or higher on the assessment. It is interesting to note that proportionately 
to the province, the Board has more students within the Applied Math course than the Academic Math course. 
Provincially, 25.6% of students completed the Applied Math assessment; locally, 38.0% of our students 
completed this assessment. The large percentage of students achieving Level 2 indicates there is the potential 
for more students to achieve the provincial standard. 

Of the 116 students in our Board who wrote the Academic test last year, 71% of them met or exceeded the 
provincial standard. The students within Academic Math have historically achieved provincial standard on par 
with the province results. This past year’s results shows a decrease in our usual success. Due to the lack of 
cohort data from the cohort’s Grade 6 EQAO assessments, it is difficult to draw any conclusions about the 
students’ relative level of readiness and overall success in relation to their achievement on the Grade 9 Academic 
Math assessment.

Grade 3 and 6 - Mathematics
In Grade 3 mathematics, 47% of Grade 3 students met or exceeded provincial standard. A notable highlight was 
the increase in the number of students achieving Level 4, from 4% in 2013-2014, to 12% in 2017-2018. This 
indicates that Primary teachers are setting high, yet achievable, standards, and meeting the needs of their most 
capable students. In 2017-2018, the results for Grade 6 Mathematics remained relatively stable, with 36% of 
our students meeting or exceeding provincial standard. EQAO’s attitudinal surveys continue to indicate that our 
Junior students have a less positive mindset toward mathematics than their Primary counterparts. This is true of 
students across the province, and is reflected in the contrast between Primary and Junior achievement. In order 
to bolster Junior students’ confidence and mindset in mathematics, teachers will be supported in shifting toward 
a student-driven pedagogical approach.
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Ontario Secondary School Literacy Test
In April 2018, 215 Rainy River District School 
Board students attempted the Ontario 
Secondary School Literacy Test for the first 
time. Fifty-nine percent of these students 
successfully completed the OSSLT and have 
met the literacy graduation requirement before 
the end of their Grade 10 year. Students 
taking the Academic and Applied English 
courses achieved results comparable to 
their peers across the province. The success 
rate for students of the Board enrolled in the 
Academic English course was 88%, compared 
to the provincial success rate of 90%. Board 
students taking the Applied English course saw 
a success rate of 36%, while the provincial 
success rate was 39%. With Board and 
provincial data indicating the greatest gains are 
to be made among students taking the Applied 
English course, efforts to prepare students for 
their best possible outcome on the OSSLT will 
be the continued focus. Work will also continue 
on providing students with the support to pass 
the Ontario Secondary School Literacy Course 
and to increase this success rate, currently at 
94%. 
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Support innovative learning, inquiry and global competencies through evidence-based 
instructional strategies.

KEY ACCOMPLISHMENTS:
• At the elbow sessions to support teachers in integrating technology occurred in the fall.  

85 elementary teachers attended Primary and Junior/Intermediate Leveraging Technology 
sessions. 

• Makerspace Pilot Project was implemented at Robert Moore School with 8 teachers 
receiving Makerspace training.

• The RRDSB hosted the Regional Science Fair with a RRDSB secondary student receiving 
a bronze medal at the Canada Wide Science Fair.  

Makerspace
Robert Moore School was one of 11 elementary schools across the province that had the opportunity 
to participate in the Makerspace project through a partnership between the Council Of Directors of 
Education, the Ministry of Education and University of Ontario Institute of Technology. The project 
provided the school with a starter kit, a budget, training and ongoing support to create a makerspace, 
supporting students and teachers as learners in a student centered, project based learning 
environment. The students and staff used a variety of technologies, both digital and tangible, in their 
makerspace and “making” extended into subjects such as Science and Technology, Social Studies, 
Health and Math. For the 2018-2019 year, the school will have a designated Maker Lab that will be 
accessible to all classes in the school.
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A CULTURE OF 
LIFELONG LEARNING

STAFF DEVELOPMENT

Support staff in aligning practice, K-12, to tailor instruction and assessment for each 
learner.

KEY ACCOMPLISHMENTS:
• Board Leadership Sessions focused on instructional leadership, and all professional learning 

sessions have been focused on building capacity and supporting staff in assessment and 
instruction.

• Supports for English Language Learners were enhanced in 2017-2018, which included training 
for Special Education Teachers, support to principals for assessing, supporting, and registering 
ESL/ELL students, and ESL/ELL resources for schools to help differentiate learning for ESL/ELL 
students.

• The French as a Second Language Professional Learning Community met throughout the year 
to map and prioritize curriculum expectations to rich tasks for learning.  The Ojibwe Language 
teachers also met to align curriculum expectations and instructional practices.

Support staff in understanding the global competencies expected of the future workforce 
and providing purposeful connections within the curriculum to real world applications.

KEY ACCOMPLISHMENTS:
• An Experiential Learning Coordinator was hired in Semester 2. Cooperative education teachers 

from all schools met throughout the year through Board, Ministry of Education and subject 
association sessions centered around the implementation of the new Cooperative Education 
curriculum.
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A CULTURE OF 
CARING

EQUITY & WELL-BEING

Enhance our learning environments so that all students can participate fully in their education.

KEY ACCOMPLISHMENTS:
• An Equity Team was formed in February and attended training on culturally responsive practice in 

Thunder Bay. The team drafted an updated Board Equity Plan.
• System and school leaders, including aspiring leaders, took part in professional development in June 

2018 at the Canadian Museum for Human Rights.
• The RRDSB co-hosted an Indigenous Education Conference which took place in early October, in 

partnership with Seven Generations Education Institute and OISE/University of Toronto.
• The Residential Schools resource and Treaties resources were implemented at all schools across the 

Board. 
• The Northern Supports Initiative was implemented, with the launch of a Special Education for 

Administrators course by Lakehead University for practicing and aspiring leaders; the hiring of a Child 
Psychiatry Services Coordinator for the region; the increase of school counselling supports; short term 
special education support funding; and support for the Regional Special Education Council.

• Work was completed on a new school climate survey to be implemented in November of 2018. 
• Policy 2.67 Equity and Inclusive Education was updated and a review began on the corresponding 

procedure, Religious Accommodation. 
• A voluntary self-identification process for First Nation, Metis and Inuit staff members was implemented. 

A number of Rainy River District School Board initiatives, programs and strategies are in place to create a 
learning environment where everyone feels welcome and respected. Rainy River District School Board schools 
promote a culture of high expectations for all students and differentiate instruction and assessment to meet the 
individual learning needs of students. Students are encouraged and given support to be positive leaders and role 
models in their school community – for example, by speaking up about issues such as bullying. In addition, equity 
and inclusive education strategies are practiced by students and staff. The learning environment, instructional 
materials, and teaching and assessment strategies reflect the diversity of all learners.

Rainy River District School Board schools recognize and discuss qualities such as respect, social responsibility, 
empathy, honesty, and fairness across the curriculum. Teachers build citizenship to create safe, inclusive and 
accepting schools. Students take ownership and rotate classroom duties throughout the year. Students take on 
a variety of leadership roles to help build caring inclusive schools. Staff Cultural Competency training provides 
opportunities for staff to learn about diverse histories, cultures and perspectives about Indigenous traditions and 
treaty histories. Teachers use curriculum materials, displays, and print and electronic resources that reflect the 
diversity of the student population.
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The “Journey Towards Reconciliation” resource was used in Grade 8 classrooms 
across the system last year, with great success. The resource came to fruition 
as a result of the efforts put forth by our Indigenous Education team and Grade 
8 teachers across the District. The team met four times throughout the year. At 
the first meeting, the history of Residential Schools was provided to teachers 
with a variety of resources to support their programming efforts. The second and 
third meetings were devoted to collaborating and creating the contents/lesson 
plans. The final meeting included work on the layout, design and logistics of the 
resource, preparing it for print and distribution. 

Journey of Reconciliation

Inclusive Clubs
A GSA (Gay-Straight Alliance) club is a proven evidence-based strategy that supports student health and
wellness. We know that emotional well-being provides the foundation for academic achievement and, as such, 
we strive to provide all students with a safe, caring space that lets them be themselves, free from bias and/or 
discrimination, and supports them in their academic, social and emotional growth. All three of our high schools, 
as well as a few of the elementary schools, have GSA clubs. The clubs consist of those who identify as lesbian, 
gay, bisexual, transgender and queer or questioning, their allies, and staff advisors. The student-run groups, with 
support from the Board Mental Health Lead and resources from EGALE, provide a safe place for students to meet 
and support each other while working together to end discrimination. The GSA clubs promote equality for all and a 
welcoming, caring, respectful, safe and inclusive school environment.

Indigenous Cultural Competency Training, delivered by Ontario Federation of Indigenous Friendship Centres
(OFIFC), was provided to all staff members. The training, which focuses on the early relationship in
Canada with Indigenous people, intergenerational trauma and an introduction of the OFIFC’s relationship
framework, helped staff increase their knowledge and understanding of First Nation and Métis culture and 
perspectives.

Cultural Competency Training

When a positive school climate exists, students, staff members and parents feel – and are – safe, included and 
accepted. Building an inclusive school means all members of the school community demonstrate respect, fairness 
and kindness in their interactions, and build healthy relationships that are free from discrimination.
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This past spring, a District-wide youth conference for students in Grades 9-12, entitled “Be Wise. Be Well,” 
was held at Fort Frances High School. The conference featured presenters from the Northwestern Health 
Unit, the Rainy River District School Board, and a keynote by Dr. Greg Wells, an associate professor at the 
University of Toronto and senior scientist at The Hospital for Sick Children. In the morning, students rotated 
between three presentations promoting healthy food, mental health, and making healthy life choices. Following 
lunch, students participated in a group activity about “Student Voice” and were rejuvenated with some physical 
activities led by Jackie Lampi-Hughes of Energy Fitness. The students then filled the Townshend Theatre to 
hear Dr. Wells’ address, which focused on how to “be better,” and how diet, sleep habits, and mental attitude 
can affect your overall well-being.

Be Wise - Be Well Conference

Breakfast Programs
Students thrive in a caring environment where their social, emotional, academic and well-being 
needs are being met. When staff and students work together to create a caring environment, students’ overall 
well-being and sense of belonging are enhanced. It is important for students to start their day  with a healthy 
breakfast, and an in-school breakfast program can offer a supportive environment  where students’ food 
choices and eating habits are positively influenced through role modeling, informal education opportunities 
and healthy food selection. Many RRDSB schools provide breakfast programs for students through funding 
provided by the Northwestern Health Unit. The Fort Frances High School’s Breakfast Program is unique in 
that it is run by the Life Skills Class, which includes 14 students with special needs. This opportunity allows 
these students to prepare for their futures by providing real-life, hands-on learning experiences that hone and 
develop skills that can lead to future employment.

Led by the Ministry of Education, in partnership with the Ministry of Children and Youth Services, the goal of the 
one-year pilot project is to improve school-based supports for students with Autism Spectrum Disorder (ASD). 
The intended outcomes of the pilot include increasing skilled direct support for students with ASD, as well as 
a more seamless day for students with ASD and their families. Board Education Support Personnel (ESP) 
will participate in a 40-hour online ABA-based training module, as well as professional learning community 
sessions to improve staff’s capacity to support students with ASD.

Autism Spectrum Disorder Pilot Project
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Increase awareness of organizational benefits and programs that support employees’ 
well-being.

KEY ACCOMPLISHMENTS:
• A staff well-being survey was conducted in early 

2018, with 305 employee respondents.
• A workshop for school and system leaders 

on holding healthy staff meetings was held in 
February 2018, while a Disability Management 
session was held for school and system leaders 
in November 2017.

• An Employee Relations Table was struck in 
September 2017, with all union partners and 
administration coming together during the school 
year.

• Sessions to increase employees' awareness 
of the Employee Family Assistance Program 
(EFAP) were held for every school/department.

Identify, support and promote leadership capacity for all employee groups.

KEY ACCOMPLISHMENTS:
• The Autism Pilot Program  provides leadership in Applied Behavior Analysis for 21 Education 

Support Personnel.  In addition to a 40 hour online course, participants also attended 
Professional Learning Community sessions aimed to support leadership in this area.

• 25 teacher leaders mentored new teachers through the New Teacher Induction Program. A 
Principal/Vice Principal pool process was held in December and April, with 9 aspiring leaders 
appointed. There were 8 administrative Mentoring-Coaching Pairs this year.

• Teacher in Charge training occurred in October with 18 participants.
• 9 Education Support Personnel, 3 teachers, and 1 administrator received mentoring training in 

April 2018. 
• Increased professional development for managers and assistant managers was implemented in 

the fall (e.g., Disability Management, Education Law, Wellness).
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A CULTURE OF 
CARING

PARENT/COMMUNITY  
ENGAGEMENT

Actively seek opportunities to engage partners in purposeful interactions that benefit all 
members of the our diverse community.

KEY ACCOMPLISHMENTS:
• The "HERE" campaign was launched in September with all schools using the resources to 

promote regular school attendance. Reasons for student absences were reviewed and aligned 
across the District to ensure accurate data collection on student absenteeism. 

• The Parent Involvement Committee received $20,000 for Family Math/Arts Nights with events 
occurring in 12 out of 13 schools and approximately 1,200 people in attendance across the 
District. 

• School websites were updated.
• SeeSaw, a digital communication tool for parents and guardians, has 900 parents virtually 

connected to their children‘s classes.
• School Messenger, our new notification system, was fully implemented and plans were put into 

place to expand notifications to social media and texting in the fall of 2018.
• Edsby has been implemented as of Semester 2 across the secondary panel, to support 

secondary assessment practices and school-home communication.
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The Rainy River District School Board Parent Involvement 
Committee was awarded $20,000 for a 2017-2018 
Regional/Provincial Parents reaching Out (PRO) Grant to 
support the Connecting Communities through Creativity 
(Family Arts/Math Nights) project. The funds were allocated 
to the schools across the Board to use towards Family 
Arts/Math Nights for parents of K-12 students. The Family 
Math Nights helped parents become more knowledgeable 
about the math curriculum, instructional strategies used in 
the classroom, and interactive ways to extend the learning 
of math at home. The Family Arts Nights provided parents 
with information on arts education, arts programs offered in 
schools, and the importance of the arts in fostering positive 
student self-esteem and well-being. PRO Grants support 
parents in identifying barriers to parent engagement in their 
own community and to find local solutions to involve more 
parents in support of student achievement and well-being.

The “HERE” attendance campaign, an initiative 
of the Northern Ontario Education Leaders 
(NOEL), was launched in September 2017 with all 
schools using the resources to promote regular 
school attendance. Posters and bulletin boards 
throughout schools shared messages about why 
attending school is so important. In the spring of 
2018, Phase 2 of the campaign was launched 
with a video featuring students, parents, and 
staff at regional schools—including North Star 
Community School and Atikokan High School. 
The video was shared on the school and Board 
websites, as well as on social media. School 
newsletter also frequently promoted the "HERE" 

campaign, so that parents and guardians became aware of their role in helping students get to school each 
day. For parents, I'm "HERE” means that they are ready to assist. Ready to encourage their children, ready to 
reach out and ask for help if they need to, ready to team up with teachers and ready to make plans to ensure 
their children get to school each and every day. By providing consistent and intentional messaging regarding 
attendance expectations from early years and on, families can build the habit of attendance in early grades and 
improve their children’s chances of graduating.

Family Nights

HERE Campaign
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OUR FINANCIAL 
STORY

EXPENDITURE BY OBJECT
FOR YEAR ENDED 
AUGUST 31

BUDGET 
2017-18

ACTUAL 
2017-18

ACTUAL 
2016-17

Salaries and wages 32,519,245 32,409,592 31,374,692
Employee benefits 5,210,557 5,728,577 4,854,065
Staff development 410,112 296,956 322,995

Supplies and 
services

6,842,534 8,089,481 6,108,405

Interest charges on 
capital

893,784 893,783 915,563

Fees and contract 
services

521,000 1,164,382 4,328,377

Other 5,418,265 4,497,641 1,464,906

EXPENDITURE BY FUNCTION
FOR YEAR ENDED 
AUGUST 31

BUDGET 
2017-18

ACTUAL 
2017-18

ACTUAL 
2016-17

Instruction 36,739,810 39,081,970 34,886,848

Administration 3,188,891 2,781,528 3,207,043
Transportation 3,672,123 2,986,211 3,001,922
Pupil  
accommodation

9,027,079 5,570,007 9,348,905

School generated 
funds

1,556,000 1,501,332 1,467,120

Other 1,055,896 4,899,090 1,040,722

61%
11%

1%

15%

2%2%
8%

Expenditure by Object
2017-18 Actuals

Salaries & Wages

Employee Benefits

Staff Development

Supplies & Services

Interest Charges on Capital

Fees & Contract Services

Other

69%

5%

5%

10%

3%
8%

Expenditure by Function
2017-18 Actuals

Instruction

Administration

Transportation

Pupil Accommodation

School Generated Funds

Other
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QUICK FACTS  
(2017-2018 school year)
SCHOOLS:
Elementary - 10 Secondary - 3
STUDENTS:
Total headcount - 2654
Self Identification Rate - 40.5% 

Elementary - 1769
Secondary - 885

TEACHING STAFF:
Elementary - 137 Secondary - 89
OTHER DEMOGRAPHICS:
• 320 km east - west; area coverage 10,552 square km
• Students bussed safely every day with over 7,000 km 

traveled each day by our bus drivers.

Director of Education - Heather Campbell
Superintendent of Education - Al McManaman
Superintendent of Education - Andrew Harris
Superintendent of Business - Laura Mills
Indigenous Education Leaders - Bob Kowal and Angela 
Mainville
Executive Officer of Employee and Labour Relations - 
Kevin Knutsen
Manager of Information Services - Stephen Danielson
Manager, Plant Operations & Maintenance - Travis Enge

ADMINISTRATION  
(2017-2018 school year)

TRUSTEES (2017-2018 school year)
DIANNE MCCORMACK (CHAIR)
Township of Morley, Township of Morson, Lake of 
the Woods, Township of McCrosson-Tovell, Town 
of Rainy River, Township of Dawson, Unorganized 
areas adjacent to Dawson

MICHAEL LEWIS (VICE CHAIR)
Township of Atikokan and Surrounding Area

RAYMOND ROY
Town of Fort Frances and Unorganized territory 
east of Fort Frances

DAVID KIRCHER
Town of Fort Frances and Unorganized territory 
east of Fort Frances

RALPH HILL
Township of Alberton, Township of La Vallee, 
Miscampbell, Dance, Lake Despair, Griesinger

DON MCBRIDE
Township of Emo, Kingsford, Fleming, Senn, 
McLarty, Nestor Falls, Township of Chapple, 
Unorganized area north of Chapple (except Lake of 
the Woods)

CHIEF BRIAN PERRAULT
First Nation Representative (All First Nations 
within the territory of the Rainy River District 
School Board)

LEMUEL CARRADICE
Student Trustee (Represents all students) 
2017-18

ABOUT US



CONTACT:
Rainy River District School Board
Education Centre
522 Second Street East
Fort Frances, Ontario P9A 1N4
Phone: (807) 274-9855  
Fax: (807) 274-5078
Toll free: 1-800-214-1753  
Website: www.rrdsb.com
This publication is available in accessible formats upon request.


